
Agenda

Welcome 

• Elly Daugherty, Associate Vice President for Student Affairs & Dean of Students

• Frank Tuitt, Vice President & Chief Diversity Officer

Incident Reporting

• John Armstrong, Associate Dean of Students & Director-OCCSS

• Maureen Armstrong, Associate Dean of Students & Director-DOSO

• Megan Buda, Director, Community Standards

• Kimberly Beardsley-Carr, Associate Director of Student Welfare, Residential Life 

Hillel CCI Presentation

• Edina Oestreicher, Executive Director, UConn Hillel

Faith/Expression Challenge

• John Armstrong, Associate Dean of Students & Director

• Adith Velavan, President, IFC

Open Discussion 

Bias Action Group Meeting #1

Tuesday, September 20, 2022

Student Union 304C

3:00pm-4:30pm

Meeting #2 November 2, 2022 @ 2pm



UConn Bias Incident Reporting

John Armstrong, Associate Dean of Students/Director, OCCSS

Maureen Armstrong, Associate Dean of Students/Director, Dean of Students Office

Megan Buda, Director, Office of Community Standards

Kim Beardsley, Associate Director of Student Welfare, Residential Life

Bias Action Group

Tuesday, September 20, 2022



What is a Bias incident?

A bias-related incident is an incident that negatively targets, 
intimidates, or threatens an individual or group due to race, ethnicity, 
ancestry, national origin, religion, gender, sexual orientation, gender 
identity or expression, age, physical, mental, and intellectual disabilities, 
as well as past/present history of mental disorders.

This includes, but is not limited to, graffiti or images that harass or 
intimidate individuals or groups due to the above characteristics.



Bias Protocol





Bias Referrals
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Verbal remarks directed 
at Race/Ethnicity continues 

to be the leading referral 
for bias incidents
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Bias Types
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Residential Life Bias Process



Roles of Involved Students:

Known Respondents (48) Unknown Respondents (6) Complainants (84) Witnesses (21)

Types of Bias Identified:

Race (26) Gender (26) Religion (7)
Physical Ability 

(4)
Mental Health 

(2)
Politics (1)

Socioeconomic 
Status (1)

Of the 57 = 31 written remarks ~ 26 verbal remarks

57 bias referrals / 163 Student Meetings + Community Response via 
emails, floor meetings, newsletters

Residential Life Response / Support
2021 - 2022



Roles of Involved Students:

Respondents (34) Complainants (52) Referring Party (11) Witnesses (13)

20 students engaged in multiple meetings

18 people engaged in 1 meeting

56 bias referrals / 38 Student Meetings

Dean of Students Office Response / Support
2021 - 2022



AGENDA ITEM # 2
HILLEL CAMPUS CLIMATE INITIATIVE

Edina Oestreicher, Executive Director, 
UConn Hillel



Campus Climate Initiative



Hillel International’s Campus Climate Initiative (CCI) 
works collaboratively with higher education 

administrators to ensure a positive campus climate in 
which Jewish students feel comfortable expressing their 
identity and values, free of antisemitism, harassment, or 

marginalization. 

It is based on the premise that key administrative leaders 
play an essential role in effecting broad-based 

educational and policy change on campus, and that the 
university-Hillel partnership can lead to positive changes 
that will benefit both Jewish students and all students. 



The CCI team works with cohort campuses to support them 
in: 

● Gathering data to better understand the current climate for 
Jewish students on campus

● Training and empowering university administration and staff 
to understand the needs of Jewish students, the diversity of the 
Jewish community, and the challenges of campus antisemitism

● Creating and adopting best practice policies, procedures and 
programs to address antisemitism and foster a positive campus 
climate for Jewish students and all students
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• Six focus groups with @50 students, fall 2021

• Key findings;

• Most Jewish focus group respondents feel comfortable and 
welcome on campus. 

• Most Jewish student focus group participants are comfortable 
but not forthcoming about sharing their Jewish identity. 

• Most Jewish students and alumni perceive the UConn 
community as lacking understanding of Judaism and Jewish 
identity.

• Some Jewish students highlight biases they have encountered 
related to Israel.
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• Key findings;

• University of Connecticut’s policies have room for improvement when 
it comes to accommodation of Jewish holidays and observance, but 
most Jewish students feel that professors support their needs.

• Jewish and non-Jewish students are aware of instances of antisemitism 
at UConn; however, most students did not reference these incidents as 
influential on their campus experience.

• Discussions about Israel-Palestine appear to have limited impact on 
most Jewish students

• Jewish students view the UConn administration favorably but want the 
University President to engage more with UConn Hillel. 

• UConn’s Jewish students are interested in engaging with and learning 
from other groups, but students tend to “stay within their 
communities.”



Recommendations

• Strengthen incident response and communication

• Provide Jewish identity and antisemitism training

• Include Jews in multicultural programming

• Cultivate closer connection between President’s office and UConn 
Hillel

• Educate the campus on dialogue across difference

• Create spaces for critical, constructive discourse about 
Israel/Palestine

• Improve religious accommodations and support

• Conduct a policy review



ENHANCED 

COMMUNICATION ABOUT 
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STUDENT LIFE & 
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CCI ACTION PLAN 
RECOMMENDATIONS

• Convene a work group to guide a policy review

• Collaboration on multi-faith/multi-cultural 

programming

• Include 1-credit antisemitism course as part of new 

student DEI orientation



Thank you 

Edina Oestreicher, Executive Director, UConn Hillel

Edina@uconnhillel.org

www.uconnhillel.org

mailto:Edina@uconnhillel.org


AGENDA ITEM # 3
UConn Faith and Expression Challenge

John Armstrong, Associate Dean of Students, Director-OCCSS
Adith Velavan, Interfraternity Council President (IFC)







1. CONNECT with up to four other student organizations and register your team online

2. COLLABORATE with one another by sharing your guiding principles, beliefs and/or traditions. What does your student 

organization represent and how does it represent you as a person/UConn student? Ask questions of each other and get 

acquainted.

3. DEVELOP ideas to advance “understanding of others” on all campuses. How will your idea advance Diversity, Equity and 

Inclusion 

4. Proposals must be submitted online: https://studentaffairs.uconn.edu/uconn-faith-and-expression-challenge/

Friday, September 23rd @ 11:59pm

Semi-finalists will need to present their proposals in-person on October 19th from 6-8pm at a Dinner.  Proposals must clearly 

demonstrate achievement of fund goals, collaboration among groups of different beliefs and identities, and include a budget and 

leadership plan. Students can apply for funding as a team that demonstrates collaboration. A Selection Committee formed of 

university staff, faculty, students, and affiliates will select the ideas to be advanced and implemented at UConn

Each proposal will be provided an advisor, funding is available to advance the idea Facilitated meet and greets with teams will 

include discussion of individual beliefs and traditions

The Challenge 

https://studentaffairs.uconn.edu/uconn-faith-and-expression-challenge/


Landing Page: 
https://studentaffairs.uconn.edu/uconn-faith-and-
expression-challenge/

Informational Meetings

Student Meetings – Positive response + 
Interest 

Outreach 
Email, Posters, Social Media, Informational 
Meetings

RSO Advisor Workshops

Steering/Selection Committee Meeting:
Monday, September 26th @ 1:30pm

https://studentaffairs.uconn.edu/uconn-faith-and-expression-challenge/


OPEN DISCUSSION / WRAP UP
ALL


